




































































Goals 2022 
Focus areas 

Environment 

Social 

Governance 

Goals 

Reducing the environmental foot print of Hoyer activities: 

Minimum 10% of sold volume should be shipped directly to customers from factories 

Reducing environmental impact from travel activities. 

30% reduction of internal travelling (Pre-COVID-19 level) 

Increase employee satisfaction. Employee Net Promotor score of min. 18 

Max. 1.5% sick absence for employees 

No occurence of work accidents 

Defining Hoyer ESG Strategy 

Implement ESG Policy - replacement of previous CSR Policy 

Developing Hoyer Group ESG Monitoring Tools 

Establishment of a Whistleblower Solution for Hoyer 

Continous develop Hoyer Group ESG reporting 

Raise awareness on Safety in both warehouse & Workshop and in offices 

Minimum one woman in the board 

Actions 

Reduce transport through sales having focus on moving more volumes to be shipped 

directly from production plants - instead of via Hoyer locations. 

During Covid-19 - more meetings has been performed electronically via Teams. Keeping 

focus on the possibility of using on-line meetings, to reduce travelling. 

Through regular Peakon assessments among the employees - monitor the ENPS. 

Monitor sickness absence on a monthly basis. Status will be discussed in the local HSE 

groups 

Monitoring Accident Frequency Rate. 

Status discussed during Monthly Management Meetings and HSE Group meetings and 

actions defined 

Top management shall define the Hoyer Group ESG Strategy- and ensure 

implementation of this in the organisation 

New ESG Policy replacing the existing CSR policy shall be d efined and implemented in Ql-

2022 

First version of Monitoring tool available in Ql-2022 covering all Hoyer direct impact 

topics Start monitoring main suppliers ESG topics by the end of 2022.

First version of an ESG Report to be released ultimo Ql-2022. 

The report shall be further developed during 2022 - through regular ESG team meetings 

Minimum 8 safety walks must be performed per year (4 in DK and 4 in CN) 

Minimum 24 Near miss reports per year -12 in DK and 12 in CN 

Top management will perform separate safety walks, to get "other eyes on safety" 

Whistle blower solution managed by external 3rd party shall be implemented in 2022. 
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